
South Australia hosts 7% of the nation’s working age population but has a higher share of part-time workers and higher rates 
of unemployment overall.
 
South Australia is currently struggling with the highest rates of joblessness in 14 years. Recent cuts to traditional production 
areas such as automotive, building material and food manufacturing, together with losses in mining, mineral processing, 
energy and media have coincided to impact on business confidence overall. An ageing workforce places pressure on South 
Australian employers to implement succession planning and knowledge retention initiatives, while also providing adequate 
opportunities for mature age workers to remain working.

Adelaide accounts for three quarters of the state’s 
employment and 73% of the population. The city is 
experiencing a more modest population expansion rate than 
the other capitals in Australia, with a population growth rate 
of 1.0% in 2013-2014.

OLDER WORKING POPULATION
• Working age population (15-64) of South 

Australia is older than the national distribution
• The state’s 15-45 age group is below national 

averages
• Workers aged 55 and over exceed national rates

CULTURAL DIVERSITY
• 22% of the South Australia population was born 

overseas
• 6% of the population of South Australia was born 

in the United Kingdom, followed by 1% in China
• 15% of South Australian residents speak another 

language

YOUTH UNEMPLOYMENT
South Australia has the second highest 
youth unemployment rate in Australia, 
behind Tasmania.

FEMALE EMPLOYMENT
South Australian women outnumber men 
in retail, accommodation and food, public 
administration and safety, education, and 
health care and social assistance.
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South Australia’s Skills Shortages and Recruitment Difficulties profile differs to other states. Nearly all of them indicate a 
shortage, compared to other states which have a mix of shortages and recruitment difficulties. A larger number of shortages 
indicates challenges to attract, develop and retain personnel with entry level qualifications, and there are not sufficient means 
to provide traineeships and apprenticeships in trade occupations.

SKILLS SHORTAGES AND RECRUITMENT DIFFICULTIES
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•	 Sonographer
•	 Optometrist
•	 Automotive Electrician
•	 Motor Mechanic
•	 Diesel Motor Mechanic
•	 Fitter

•	 Metal Machinist (First Class)
•	 Panelbeater
•	 Bricklayer
•	 Airconditioning and 

Refrigeration Mechanic
•	 Cabinetmaker

•	 Midwife
•	 Plumber

Skills Shortages Recruitment	Difficulties
A Skills Shortage occurs when there are not 
enough workers statewide with essential skills or 
qualifications required for that occupation.

A Recruitment Difficulty indicates that there are 
generally sufficient supplies of skilled workers 
statewide but employers face sourcing challenges due 
to local industry conditions and worker preferences.
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South Australia is home to almost 7% of the national workforce and shares between 5-8% of each industry’s workforce, aside 
from Agriculture, Forestry and Fishing at 13.6%. Manufacturing activity is expected to decline significantly in the next four 
years, along with mining. Health care, professional services, retail and education are predicted to experience strong growth 
as the state shifts from a production and resource-driven economy towards a service, community and consumer focus. 
Employers, especially those in administration and health, can expect to compete for candidates in the active and passive 
markets as business growth increases modestly across most industries.
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INDUSTRY EMPLOYMENT PROJECTIONS TO 2019 TOP INDUSTRIES
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Employers can access recruitment advice, government initiatives and other benefits through the ESH Group. IPA provides a 
range of industry-specific workforce solutions ideal for businesses that require hiring flexibility and select candidate expertise. 
ESG provides funding options and onboarding programs for employers through the federal government’s jobactive initiative 
including wage subsidies, mentoring and training packages, to enable more Australians to be in ongoing employment.

Further financial assistance may also be available through state government agencies for apprenticeships, Indigenous 
recruitment and staffing costs.

The ESH Group, through its companies, IPA and ESG, is committed to positively impacting people. For further 
information about our organisations and our service offering, please visit our websites: ipa.com.au and esg.com.au.
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