
Victoria hosts approximately a quarter of the nation’s population. The state exceeds national levels for part-time employment, 
tertiary qualifications and regional employment. Unemployment rates in Victoria are lower than the national average.

Several of Victoria’s core industries, including domestic manufacturing, tourism and education, have been impacted recently 
by peaks and falls in the Australian dollar. With economic conditions now expected to remain stable, the export and service 
sectors will have an opportunity to recover and regain a competitive international position.

Melbourne accounts for three quarters 
of the state’s employment and 70% of the 
population. Based on current growth rates, 
the city is predicted to reach a population 
of 8.2 million by 2056, overtaking Sydney as 
Australia’s most populous city.

YOUNGER WORKING POPULATION
• Working age population is younger than 

the national distribution: more residents in 
Victoria are 15 to 54 years of age 

• Workers aged 55 to 65 and over are below 
national rates

CULTURAL DIVERSITY
• A quarter of the Victorian population was 

born overseas
• 12% of Victorians were born in the United 

Kingdom, followed by 8% born in India
• 23% of Victoria residents speak another 

language

JOB CREATION
More jobs were created in Victoria in July 2015 
than any other state, with an additional 14,600 
people commencing employment.

FEMALE EMPLOYMENT
Women outnumber men in retail, 
accommodation and food, public administration 
and safety, education, and health care and social 
assistance.

YOUTH EDUCATION
Victoria has the highest youth participation in 
full-time education in Australia.
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VICTORIA STATE SNAPSHOT

MELBOURNE

•	 Child Care Centre Manager
•	 Architect
•	 Surveyor
•	 Sonographer
•	 Civil Engineering
•	 Draftspersons and 

Technicians

•	 Automotive Electrician
•	 Motor Mechanic
•	 Sheetmetal Trades Worker
•	 Panelbeater
•	 Airconditioning and 

Refrigeration Mechanic
•	 Cabinetmaker

•	 Medical Diagnostic 
Radiographer

•	 Optometrist
•	 Physiotherapist
•	 Midwife
•	 Architectural Draftsperson
•	 Metal Fabricator

•	 Metal Machinist (First Class)
•	 Fibrous Plasterer
•	 Plumbers
•	 Electrician
•	 Chef
•	 Enrolled Nurse

Skills Shortages Recruitment	Difficulties

Victoria has one of the largest ranges of skills shortages and recruitment difficulties, behind New South Wales. This can be 
attributed to having a large share of the national working population, difficulties in sourcing workers with appropriate levels of 
experience in regional and metropolitan areas, together with freedom of choice that candidates have about where they work 
and who they work for.

A Skills Shortage occurs when there are not 
enough workers statewide with essential skills or 
qualifications required for that occupation.

A Recruitment Difficulty indicates that there are 
generally sufficient supplies of skilled workers 
statewide but employers face sourcing challenges due 
to local industry conditions and worker preferences.
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Victoria is home to approximately a quarter of the national workforce and shares between 20-31% of each industry’s 
workforce. Health Care and Social Assistance, Retail Trade and Manufacturing currently account for a third of the state’s 
employment. Manufacturing has remained stable over the last five years, and although the sector is set to decline slightly 
towards 2019, it will continue to be one of the state’s largest employers. Positive growth across nearly all areas statewide 
will place pressure on regional centres to develop, attract and retain talent in competition with Melbourne – particularly for 
employers in hospitality, tourism and government.

Health Care and Social Assistance

Retail Trade

Manufacturing

Professional,	Scientific	and	Technical	Services

Construction

Education and Training

Accommodation and Food Services

Transport, Postal and Warehousing

Public Administration and Safety

Financial and Insurance Services

Other Services

Administrative and Support Services

Wholesale Trade

Agriculture, Forestry and Fishing

Arts and Recreation Services

Information Media and Telecommunications

Rental, Hiring and Real Estate Services

Electricity, Gas, Water and Waste Services

Mining

People currently 
employed
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projection
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projection

INDUSTRY EMPLOYMENT PROJECTIONS TO 2019
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Health Care and 
Social Assistance

11.8%
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female

Retail Trade
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9.8%
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16%
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43%
mature aged workers

27%
female
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Employers can access recruitment advice, government initiatives and other benefits through the ESH Group. IPA provides a 
range of industry-specific workforce solutions ideal for businesses that require hiring flexibility and select candidate expertise. 
ESG provides funding options and onboarding programs for employers through the federal government’s jobactive initiative 
including wage subsidies, mentoring and training packages, to enable more Australians to be in ongoing employment.

Further financial assistance may also be available through state government agencies for apprenticeships, Indigenous 
recruitment and staffing costs.

SUPPORT AVAILABLE TO EMPLOYERS
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Labour Market Information Portal

Australian Jobs 2015 Publication

Australian Bureau of Statistics

SSL Department of Employment 
Skills Shortage List

REFERENCES

The ESH Group, through its companies, IPA and ESG, is committed to positively impacting people. For further 
information about our organisations and our service offering, please visit our websites: ipa.com.au and esg.com.au.


