
Western Australia hosts approximately 11.5% of the nation’s working population. The state’s employment growth over the five 
years to November 2014 is the strongest in Australia, up by 17.4%, compared to the national average rate of 7.0%. However, 
mining employment in Western Australia peaked most recently in February 2014, and has been in dramatic decline since this 
time as the sector transitions from the construction to the production phase, which requires a tenth of the labour for operation. 

Construction is currently benefiting from an increase in infrastructure work, and technology is a driving influence across the 
state as Western Australian businesses develop more efficient and cost-effective systems in manufacturing, agriculture, law 
enforcement, mining and transport. Professional services and real estate will benefit as the cost of living in Western Australia 
decreases. 

Perth accounts for 79% of Western 
Australia’s working population and 75% of 
employment. 92% of the total population 
lives in the South West corner.

YOUTH AND MATURE AGE
• Working age population (15-64) of Western 

Australia is younger than the national 
distribution

• Workers aged 55 and over in Western 
Australia are below national rates

CULTURAL DIVERSITY
• 31% of the Western Australian population 

was born overseas
• The United Kingdom is the leading country 

of origin, followed by New Zealand and 
South Africa

• 15% of Western Australian residents speak 
another language

YOUTH UNEMPLOYMENT
Western Australian youth are on average 
unemployed for the shortest amount of time, 
compared to national averages.

TERTIARY QUALIFIED
Economic transition from resources into 
community and professional services will require 
more Western Australian residents to hold a 
degree or diploma. Currently, more people have a 
Cert III than the national average.

FEMALE EMPLOYMENT
Western Australian women outnumber men in 
retail, administration, accommodation and food, 
education, health care, finance, and real estate.
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WESTERN AUSTRALIA STATE SNAPSHOT

PERTH

•	 Child Care Centre Manager
•	 Sonographer
•	 Sheetmetal Trades Worker
•	 Metal Machinist (First Class)

•	 Bricklayer
•	 Painting Trades Worker
•	 Fibrous Plasterer

•	 Surveyor
•	 Hospital and Retail Pharmacist
•	 Physiotherapist
•	 Fitter

Skills Shortages Recruitment	Difficulties

As the economy changes, skills shortages and recruitment difficulties are likely to change as well. At present, recruitment 
difficulties are limited to health, construction and manufacturing, but the group is relatively small. Industry growth projections 
towards 2019 suggest occupation shortages will increase in range and severity as the state competes with Queensland, New 
South Wales and Victoria for specialist personnel.

A Skills Shortage occurs when there are not 
enough workers statewide with essential skills or 
qualifications required for that occupation.

A Recruitment Difficulty indicates that there are 
generally sufficient supplies of skilled workers 
statewide but employers face sourcing challenges due 
to local industry conditions and worker preferences.

SKILLS SHORTAGES AND RECRUITMENT DIFFICULTIES
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Western Australia is home to just under 12% of the national workforce and shares between 6-14% of each industry’s 
workforce with the exceptions of mining at almost 42%. The three largest employing sectors in Western Australia - health 
care, construction and retail - are projected to continue current growth. Unlike national trends, the state’s manufacturing 
sector is also expected to grow. Employers in industries which are forecast to grow faster than the national rate can expect 
to compete for talent Australia-wide, as other states show similar projections.

Health Care and Social Assistance

Construction

Retail Trade

Professional,	Scientific	and	Technical	Services

Education and Training

Mining

Accommodation and Food Services

Manufacturing

Public Administration and Safety

Transport, Postal and Warehousing

Other Services

Administrative and Support Services

Wholesale Trade

Financial and Insurance Services

Agriculture, Forestry and Fishing

Arts and Recreation Services

Rental, Hiring and Real Estate Services

Electricity, Gas, Water and Waste Services

Information Media and Telecommunications
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INDUSTRY EMPLOYMENT PROJECTIONS TO 2019
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TOP INDUSTRIES
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Retail Trade

9.3%
of total workforce

47%
working part-time

29%
mature aged workers

57%
female

Health Care and 
Social Assistance

11.5%
of total workforce

44%
working part-time

45%
mature aged workers

78%
female

Construction

11.1%
of total workforce

14%
working part-time

36%
mature aged workers

13%
female
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126,700

107,700

102,200

96,600

88,500

86,600

79,200

69,600

58,400

46,400

42,800

32,000

30,600

30,100

26,800

15,400

14,100

+22.4%

+16.9%

+12.0%

+12.8%

+19.0%

-16.8%

+14.9%

+1.3%

+5.5%

+10.0%

+8.6%

+13.9%

+8.4%

+12.7%

+4.1%

+16.6%

+17.8%

+7.4%

+5.8%

+18.7%

+13.0%

+8.9%

+14.4%

+15.6%

-17.8%

+13.9%

-2.9%

+7.0%

+10.2%

+7.6%

+8.0%

+6.3%

+11.3%

+3.7%

+13.8%

+12.6%

+3.8%

+4.0%

Employers can access recruitment advice, government initiatives and other benefits through the ESH Group. IPA provides a 
range of industry-specific workforce solutions ideal for businesses that require hiring flexibility and select candidate expertise. 
ESG provides funding options and onboarding programs for employers through the federal government’s jobactive initiative 
including wage subsidies, mentoring and training packages, to enable more Australians to be in ongoing employment.

Further financial assistance may also be available through state government agencies for apprenticeships, Indigenous 
recruitment and staffing costs.

SUPPORT AVAILABLE TO EMPLOYERS
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Labour Market Information Portal

Australian Jobs 2015 Publication

Australian Bureau of Statistics

SSL Department of Employment 
Skills Shortage List

REFERENCES

The ESH Group, through its companies, IPA and ESG, is committed to positively impacting people. For further 
information about our organisations and our service offering, please visit our websites: ipa.com.au and esg.com.au.


